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This Agreement was made in 01/02/2023
between:

zawaj.charity

Establishment Number in General Organization
for Social Insurance: 601062682

Establishment Number in Ministry of Labour: 20-
1948046

Authorized Signatory: Mohammad Ahmed
Alghamdi

Capacity of: Mohammad

Referred to hereinafter as (First Party).

And; ANWAR GHASIB NAJI ALGHAMDI

Nationality: Saudi Arabia
National ID: 1099541623

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral
part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.
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Second Party's Information

ilill caphll alilu

Gender: Male

Birth Date: 06/06/1998
Religion: Muslim
Mobile Number: 502482887

Email:

National Address:

Contract Terms

app201688@yahoo.com
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65521
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1. Job's Title & Work's Location
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Job Title: accountant
Work Location: Baljorashi
Work Domain: Inside Saudi
Work Type: Full Time
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codiipally :Joell jdo
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2. Contract's Period

The contract shall be effective for indefinite
period of time from the joining date on
Wednesday, 01/02/2023

3. Work Hours & Weekly Rest
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Normal working days shall be 5 days per week 89-'-‘“3” o PL” 5 1 dilell Joell PL” AT

and working hours shall be 8 hours (DAILY). In s alelw 8 4 dogull Joell cilelu Aaaaig
addition, the second party shall be entitled to 2

days rest per week

8 daly gaogy il caphll Gaug gl

gguull

4. Annual Leave digiwll aljhayl 4
The second party shall be entitled to a paid dugiw 8jlal ple d5 JC 6\J|_._|| cajhll gy
vacation of 30 calendar days, each year augdill plyi 30 lairo Yl degaro
5. Wages & Financial Benefits ddloll Liljollg oVl 5
The second party shall be given the following Liljollg avadlg jall Ll capnll (Gaiuyg
wage and benefits: sduLill
Basic Wage: 6,000.00 6,000.00 :‘éuul.uuﬂl 1l
Housing: 0.00 0.00 el
Commissions: 0.00 0.00 1M gaell
Other Allowance: 0.00 0.00 rsal avag
The first party pays the second party each 6jad Il dlill caphll JqVl cayhll 43
month a total amount of 6,000.00 Saudi riyals. Gaimy agew Jlyy hda 6,000.00
) @ g5 dlai

6. Second Party's Bank Account waphll 95||| Jlwnll alogleo .6

Information @JL'“

Bank Name: Al Rajhi Bank waldl wpno relidl ol
IBAN: SA4880000177608016049154 YVl pd)

7. First Party's Obligations JaVl w@jhll aloljill 7
7.1. Providing the second party with health care duhll dileyll apadi 1.7
in accordance with the rules and regulations ldag anll guolilli gilill caphll

of Cooperative Health Insurance Law
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7.2. Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions

according to their systems

7.3. Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social

Development

7.4. Returning to the second party all certificates

or documents that has been submitted

7.5. Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding

two weeks

8. Second Party's Obligations
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8.1. To finish assigned in accordance with the
principles of the profession and in
accordance with the instructions of the
employer, if these instructions do not violate
the contract, order, public morals, or has a
potential danger

8.2. To take adequate care of the tools and
tasks assigned and the first party's ores that
at the second party's disposal or in which in
his/her custody, and restores the first

party's materials that did not consumed

8.3. Approval of the first party deducting the
prescribed percentage from him/her from
the monthly wage to participate in the

wilill cayhall aloljill 8
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8.4.
all times committing to law, rules, and
etiquette in kingdom of Saudi Arabia. As
well as rules, regulations and directives
enforced by the first party and bearing all
fines about breaching the regulations

8.5. To provide all assistance and support
without requiring additional wages in the
event of disasters and threats to the safety
of the place of work or the people working
in it

8.6. To undergo medical examination according
to the first party's request prior to or during
the course of work in order to ascertain
whether he or she is free of chronic or

occupational diseases

9. General Provisions

Committing to good behavior at work and at

ducloiaVl

clifl GUAllg elgludl Juun pjily i
mﬂuﬂhppLaJMQUIguntgng(ﬁxdl
o dicjall wlalllg Lalslellg «aljclig

aclgdlly ellA4g dingeull dujell d4loall
sl lay Jgoeoll aloyleillg Adlglllg
Jol8 ilill caphll Janiig (JgVl cahll
ellil diallao e dailill dullall cilolyell
dalAill

4.8
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9.1. The Labor Law and its executive diipaiill aiaidg Joell plAi ggay 1.9
regulations and the ministerial regulations othhii daig duyljgll aljlpdllg adlgllig
and resolutions and the organization's 8)ljg Jud o draiooll 8litialli Joell
work regulation approved by the Ministry c']'_l_c.Lo..'l'_"\_\Jl dsnitllg dy) | 'Aﬂga“
of Human Resources and Social
a I gl ais <l [yoll
Development, shall be the reference in all S h pl ol g ! od galiol
- : : ;mﬂldoU;uleFxMug;mﬂH;aJ
matters not explicitly stated herein, and it Lalaivl dals Il aa
shall be deemed as an integral part of this db P d'a le i Lol da_:g
Contract. In addition, this Contract gl lnio duadul daifud sgdallg
replaces all previous agreements and aaag gl duliall
contracts including oral or written if any
9.2. Both parties agreed that the addresses dangall gugliell i olc glagall gail 2.9

stated at the head of this Contract are the

official addresses for exchanging
notifications, announcements and
warnings and the correspondence is
considered a legal argument

dolhill (gliell @@ Adell jan o
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9.3. Both parties acknowledge that they have J4 loanag lolc Ad loaily glaphll jd; 3.9
known and understood all the provisions digoriog Adell i@ P|_<.3i
and contents of this contract

9.4. The singular form includes the pluraland  goall doyng gaall Jouii ypdoll don 4.9
the plural form includes the singular, and aalg guia odl 8jLVlg apaoll Jouid
the reference to one gender means both bl Gl 6Jhi11jlg Jindl gdei

e e o ooy | QMG suspl Pl o
Als ue mill El AL o
the context of the text requires otherwise e il gl 4
9.5. References to any law, regulation, gl dafy gi plA§ I ] &jLsaVl puai 5.9
decision, or instructions shall be louiti Al gl ciloglei gl I

interpreted as including amendments that AY g go Laul in_.l. ol el
may occur to them from time to time - " = "

Optional Terms

1. Either party may terminate the contract by Jleunly adoll claily el caphll pjily .1
serving on the other party no less than 60 60 Jc Jdi V 6ao JAA Lha ;adl aaghll
days' written notice logy
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